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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On May 19, 2025, the Board of Directors (the "Board") of Synaptics Incorporated (the “Company”’) appointed Rahul Patel as President and Chief
Executive Officer of the Company, and as a member of the Board, effective no later than June 2, 2025 (the "Effective Date"). A copy of the press release
issued by the Company to announce Mr. Patel's appointment is attached to this report as Exhibit 99.1. Mr. Patel succeeds the Company's Chief Financial
Officer, Ken Rizvi, who has served as the Company’s Interim Chief Executive Officer since February 2025. Following the Effective Date, Mr. Rizvi will
continue to serve as the Company’s Chief Financial Officer.



Prior to joining the Company, Mr. Patel, 55, held senior leadership positions at Qualcomm Technologies Inc., a subsidiary of Qualcomm
Incorporated, since May of 2015. He most recently served as Group General Manager, Connectivity, Broadband & Networking Group from December
2023 to May 2025, and previously as Senior Vice President and General Manager, Connectivity, Broadband & Networking Group from May 2015 through
December 2023. Prior to Qualcomm, Mr. Patel held various leadership positions at Broadcom Corporation Inc. from 2002 through May 2015, serving in his
last role as Senior Vice President and General Manager, Wireless Connectivity Group. Prior to Broadcom, Mr. Patel served in various engineering and
business leadership roles at HIFN, Inc., Samsung Semiconductor, Tritech Microelectronics, and EPSON/S-MOS Systems. Additionally, since 2019, Mr.
Patel has served as a member of the board of directors, and as a member of the corporate governance and nominating committee, the audit committee, and
as chair of the compensation committee, of Energous Corporation (NASDAQ: WATT), a developer of scalable, over-the-air wireless power networks. Mr.
Patel holds an M.B.A. from Santa Clara University, an M.S. in Computer Science and Engineering from Arizona State University, and a B. Tech in
Electronics and Communications Engineering from National Institute of Technology in Warangal, India.

In connection with Mr. Patel's appointment, the Company and Mr. Patel have entered into an offer letter dated May 19, 2025 (the “Offer Letter”)
and the Board has approved the terms of his compensation under the Offer Letter. The following is a summary of the terms and conditions of his
employment as contained within the Offer Letter: (i) an annual base salary of $800,000; (ii) an annual incentive bonus target equal to 125% of his base
salary, with a maximum annual bonus incentive award of 200%; (iii) a one-time sign on cash bonus of $1,850,000, 100% of which is subject to clawback
should he voluntarily resign within one year and 50% of which is subject to clawback should he voluntarily resign within two years of the Effective Date;
and (iv) equity awards valued at $10 million (the "Equity Awards"), divided equally among Restricted Stock Units (“RSUs”), Market Stock Units
(“MSUs”) and Performance Stock Units (“PSUs”); as well as a supplemental equity award of RSUs with an aggregate value of $5 million (the
"Supplemental Equity Award"), to make him whole as a result of Qualcomm equity that he will forfeit, all to be granted on July 17, 2025 (the “Grant
Date”). The Equity Awards vest as follows: all RSUs vest equally over a three-year period, with the first tranche vesting on the first anniversary of the
Grant Date and the remaining RSUs vesting in equal quarterly installments thereafter. Any earned PSUs vest over a three-year period, with one third
vesting on August 17, 2026, and the remaining PSUs for which the performance criteria has been met vesting in equal quarterly installments thereafter. The
earned MSUs will cliff vest in the third year on August 17, 2028. The Supplemental Equity Award vests as follows: 25% vests on December 17, 2025; 25%
vests on July 17, 2026; 6.25% vests on October 17, 2026; 6.25% vests on December 17, 2026; and the remaining 37.5% vests in six equal quarterly
installments throughout 2027 and the first half of 2028. All vesting of the Equity Awards and the Supplemental Equity Award is subject to Mr. Patel’s
continued service to the Company through each applicable vesting date.

The Board also approved the terms of the severance benefits to be provided to Mr. Patel under the Synaptics Incorporated Change in Control and
Severance Agreement entered into between Mr. Patel and the Company effective as of the Effective Date (the "Severance Agreement"). The Severance
Agreement provides that in the event that Mr. Patel’s employment with the Company is terminated by the Company "without cause" or by Mr. Patel for
"good reason" as defined in the Severance Agreement (each a "Covered Termination") Mr. Patel shall receive (a) a payment equal to 1.5 times his annual
base salary, (b) 100% of his target bonus for the fiscal year in which the termination occurs, (c¢) COBRA premiums paid for him and his dependents for a
period of 18 months following the termination date (unless and until he receives coverage under a new employer's plan), and (d) acceleration of vesting of
RSUs and PSUs (at target for those PSUs for which the performance period has not been determined) if termination occurs within 24 months of the
Effective Date, and acceleration of vesting of RSUs for 12 months if termination occurs any time thereafter. The Severance Agreement also provides that if
Mr. Patel experiences a Covered Termination in connection with a Change in Control of the Company, he



shall receive (a) a payment equal to 2 times his annual base salary, plus (b) 200% of his target bonus for the fiscal year in which the termination occurs, and
(c) acceleration of vesting of all outstanding RSUs and PSUs (at target for those for which the performance period has not been determined). He also will
receive the same 18-month COBRA coverage on the same terms previously referenced. All MSUs shall vest in all events in accordance with the terms of
the award agreements. All such severance is subject to his execution of the Company's standard release in the form attached to the Severance Agreement.

The Company has also entered into an indemnification agreement with Mr. Patel, effective as of the Effective Date, the current version of which
has been previously filed by the Company on a Form 8-K dated April 18, 2025.

Other than the Offer Letter, there are no arrangements or understandings between Mr. Patel and other persons pursuant to which Mr. Patel was

appointed as a member of the Board, effective as of the Effective Date. Mr. Patel does not have any relationship or related transaction with the Company
that would require disclosure pursuant to Item 404(a) of Securities and Exchange Commission Regulation S-K.

Item 7.01 Regulation FD Disclosure.

On May 21, 2025, the Company issued a press release announcing Mr. Patel’s appointment as President and Chief Executive Officer and as a
director, effective as of the Effective Date. A copy of the press release is furnished hereto as Exhibit 99.1 and incorporated into this Item 7.01 by reference.

The information in this Item 7.01 of Form 8-K, including the accompanying Exhibit 99.1, shall not be deemed “filed” for purposes of Section 18
of the Securities Exchange Act of 1934 (the “Exchange Act”), or otherwise subject to the liability of such section, nor shall such information be deemed

incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange Act, regardless of the general incorporation language
of such filing, except as shall be expressly set forth by specific reference in such filing.

Item 9.01. Financial Statements and Exhibits.

Exhibits

Exhibit Number Description

10.1 Offer Letter, dated May 19, 2025 by and between Rahul Patel and Synaptics Incorporated
10.2 Change in Control and Severance Agreement by and between Rahul Patel and Synaptics Incorporated
99.1 Press Release, dated May 21, 2025

104 Cover page interactive data file (embedded within the inline XBRL document)



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
thereunto duly authorized.

SYNAPTICS INCORPORATED

Date:  May 21, 2025 By: /s/ Lisa Bodensteiner

Lisa Bodensteiner
Senior Vice President, Chief Legal Officer and Secretary



EXHIBIT 10.1

May 19, 2025

Rahul Patel
1619 Hill Top View Court
San Jose, California 95138

Dear Rahul,

I am pleased to offer you the position of President and Chief Executive Officer of Synaptics Incorporated (“Synaptics”), reporting to the Board of Directors
of Synaptics (the “Board”). In addition, the Board will appoint you as a Director of Synaptics. You will receive an annual salary of $800,000, pro-rated for
any partial employment, which shall be payable in accordance with Synaptics’ standard payroll practices, less applicable withholding and deductions. You
will not receive additional compensation for your service as a Director of Synaptics.

No later than thirty (30) days after you begin your employment with Synaptics, you will also receive a one-time sign on cash bonus of $1,850,000, payable
in a lump sum payment, less applicable withholding. You agree to repay 100% of such amount should you voluntarily resign from Synaptics within one (1)
year, or 50% if you voluntarily resign from Synaptics within two (2) years, from your date of hire as designated below.

You are eligible to receive an annual incentive incentive target of 125% of your base salary for each Synaptics fiscal year starting in fiscal year 2026, with a
maximum bonus incentive award of 200% of your bonus incentive target. You are not entitled to any annual incentive payable in Synaptics fiscal year
2025. Payment of the incentive will be based first on company-wide performance and subject to your continued employment through the applicable date of
payment.

You will be eligible to participate in Synaptics’ management equity incentive program. For Synaptics’ 2026 fiscal year, subject to the approval of the Board
and your continued service through the applicable date of grant, on the 17th day of July 2025 you will receive and be granted a one-time equity award
comprised of an aggregate equity value of $10 million based on the 30-day average stock price for June 2025. This amount shall be equally divided among
Restricted Stock Units (“RSUs”), Market Stock Units (“MSUs”), and Performance Stock Units (“PSUs”). Your Restricted Stock Units (RSUs) shall vest
equally over a three-year period commencing on the grant date, with the first tranche vesting on the first anniversary of the grant date and the remaining
units vesting in equal quarterly installments thereafter, subject to continued service through each applicable vesting date. Any earned PSUs shall vest over a
three-year period, with one third of the PSUs satisfying the PSU performance condition vesting on August 17, 2026, and the remaining units vesting in
equal quarterly installments thereafter on the anniversary of your first vest date, subject to continued service through each applicable vesting date. Any
earned MSUs shall vest on August 17, 2028, subject to continued service through that date.

In addition to the foregoing, subject to the approval of the Board, on the 17" day of July 2025 you will receive and be granted a Supplemental Equity
Award of an amount of RSUs corresponding to an aggregate equity value of $5 million based on the 30-day average stock price for June 2025, vesting over
a three-year period as follows: $1,250,000 in value will vest on December 17, 2025, $1,250,000 in value will vest on July 17, 2026, $312,500 in value will
vest on October 17, 2026, $312,500 in value will vest on December 17, 2026, $312,500 in value will vest quarterly thereafter in each of the four (4)
quarters of calendar year 2027 and in the first two (2) quarters of calendar year 2028, subject to continued service through each such vesting date.

You also will be eligible for future equity awards commensurate with your position, as the Board determines in its discretion and in accordance with
Company practices from time to time. It currently is expected that no additional equity awards will be granted to you prior to FY 2027.

Synaptics Incorporated | 1109 McKay Dr., San Jose, CA 95131, USA | Phone: +1-408-904-1100 | www.synaptics.com



Letter to Rahul Patel
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Page 2

For all equity awards, MSU achievement will be based on the Synaptics total shareholder return performance over a three-year performance period and
PSU achievement will be based on Synaptics’ attainment of certain levels of non-GAAP earnings per share, each as determined by the Board. The terms,
including vesting schedules and performance periods, of the RSU, MSU and PSU awards, are determined by the Board and are contingent on your
execution of grant notices and agreements in forms approved by the Board.

Upon approval of the Board, you will enter into an individual change in control and severance agreement with Synaptics. The current agreement is attached
to this offer letter for your reference. You agree to resign your position as Director of Synaptics as a pre-condition for receiving any severance or other
payments or benefits under such severance agreement.

Your employment with Synaptics is for no specified period and constitutes “at will” employment. As a result, you are free to resign at any time, for any
reason, or for no reason. Similarly, Synaptics is free to conclude its employment relationship with you at any time, with or without cause. This offer is
contingent upon successful completion of your background and references screening.

I have enclosed our standard Proprietary Information and Invention Assignment Agreement regarding protection of confidential information and
assignment of inventions. If you accept this offer, it is required as a condition of your employment that you return a signed copy of that agreement.

For purposes of federal immigration law, you will be required to provide Synaptics documentary evidence of your identity and eligibility for employment
in the United States. Such documentation must be provided to us within three (3) days of your hire date, or our employment relationship with you may be
terminated.

In order to accept Synaptics’ offer, please sign and date this letter in the space provided below. This offer is extended with the understanding that your
appointment is planned to be announced on May 19, 2025, but will be announced no later than May 21st, and that you will join Synaptics at a mutually
agreed upon date that is no later than June 2, 2025. This letter, along with the agreement relating to proprietary rights between you and Synaptics, the
Indemnification Agreement between you and Synaptics, and the Synaptics Incorporated Change in Control and Severance Agreement, set forth the terms of
your employment with Synaptics, and supersede any prior representations or agreements, whether written or oral. This letter may not be modified or
amended except by a written agreement signed by Synaptics and by you.

On behalf of the Board, I extend a warm welcome to you as our new CEQO. Rahul, we are confident that under your leadership Synaptics will build upon its
strong foundation and drive enhanced long-term shareholder value as we enter this next phase of growth and innovation.

Sincerely,

/s/ Nelson Chan
Nelson Chan
Executive Chairman/Chairman of the Board

ACCEPTED AND AGREED TO
this 19th day of May, 2025

Signature: /s/ Rahul Patel
Rahul Patel

Synaptics Incorporated | 1109 McKay Dr., San Jose, CA 95131, USA | Phone: +1-408-904-1100 | www.synaptics.com



EXHIBIT 10.2

SYNAPTICS INCORPORATED
CHANGE IN CONTROL AND SEVERANCE AGREEMENT

This Change in Control and Severance Agreement (the “Agreement”) is made and entered into by and between Rahul Patel (“Executive”) and
Synaptics Incorporated (the “Company”), effective as of the latest date set forth by the signatures of the parties hereto below (the “Effective Date”).

Background
A. The Board of Directors of the Company (the “Board”) recognizes that the possibility of an acquisition of the Company or an
involuntary termination can be a distraction to Executive and can cause Executive to consider alternative employment opportunities. The Board has
determined that it is in the best interests of the Company and its stockholders to assure that the Company shall have the continued dedication and
objectivity of Executive, notwithstanding the possibility, threat or occurrence of such an event.

B. The Board believes that it is in the best interests of the Company and its stockholders to provide Executive with an incentive to
continue Executive’s employment and to motivate Executive to maximize the value of the Company upon a Change in Control (as defined below)
for the benefit of its stockholders.

C. The Board believes that it is imperative to provide Executive with severance benefits upon certain terminations of Executive’s
service to the Company that enhance Executive’s financial security and provide incentive and encouragement to Executive to remain with the

Company notwithstanding the possibility of such an event.

D. Unless otherwise defined herein, capitalized terms used in this Agreement are defined in Section 9 below.

Agreement
The parties hereto agree as follows:

1. Term of Agreement. This Agreement shall become effective as of the Effective Date and terminate upon the date that all obligations
of the parties hereto with respect to this Agreement have been satisfied.

2. At-Will Employment. The Company and Executive acknowledge that Executive’s employment is and shall continue to be “at-will,”
as defined under applicable law. Except as provided in Sections 3 and 4 below, if Executive’s employment terminates for any reason, Executive
shall not be entitled to any severance payments, benefits or compensation.

3. Covered Termination Outside of a Change in Control Period. If Executive experiences a Covered Termination outside of a Change in
Control Period, then, subject to (i) Executive delivering to the Company an executed general release of all claims against the Company and its
affiliates substantially in a form attached hereto as Exhibit A (a “Release of Claims”) that becomes effective and irrevocable in accordance with
continued compliance with Section 12 below, then in addition to any accrued but unpaid salary, bonuses, benefits, vacation and expense
reimbursements through the Termination Date payable in accordance with applicable law and Company policies, as applicable, the Company shall
provide Executive with the following:

(a) Salary Severance. The Company shall pay to Executive 1.5x Executive’s annual base salary at the rate in effect
immediately prior to the Termination Date, payable in a cash lump sum, less applicable withholdings, on the payroll date following

amounts that would have been payable had the Release of Claims been effective on the Termination Date.
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(b) Bonus Severance. The Company shall pay to Executive an amount equal to Executive’s target annual bonus assuming
achievement of performance goals at 100% of target at the rate as then in effect, payable in a cash lump sum, less applicable withholdings, on the
first payroll date following the date the Release of Claims becomes effective and irrevocable in accordance with Section 14(a)(v) below.

(c) Continued Healthcare. If Executive timely elects to receive continued healthcare coverage (including medical, dental and
vision) pursuant to the provisions of the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”), the Company shall
directly pay the full COBRA premiums for Executive and Executive’s covered dependents through the earlier of (i) 18 months from the
Termination Date, and (ii) the date Executive and Executive’s covered dependents, if any, (A) are covered by similar healthcare coverage or (B) are
eligible for and decline similar healthcare coverage under another employer’s plan(s). Notwithstanding the foregoing, (i) if any plan pursuant to
which such benefits are provided is not, or ceases prior to the expiration of the period of continuation coverage to be, exempt from the application
of Section 409A of the Code under Treasury Regulation Section 1.409A-1(a)(5), or (ii) the Company is otherwise unable to continue to cover
Executive under its group health plans without penalty under applicable law (including without limitation, Section 2716 of the Public Health
Service Act), then, in either case, an amount equal to each remaining Company subsidy shall thereafter be paid to Executive in substantially equal
monthly installments. After the Company ceases to pay premiums pursuant to this Section 3(c), Executive may, if eligible, elect to continue
healthcare coverage at Executive’s expense in accordance with the provisions of COBRA. Executive shall notify the Company immediately if
Executive becomes covered by a group health plan of a subsequent employer.

(d) Egquity Acceleration.

@) Covered Termination within 24 Months of Hire Date. If Executive experiences a Covered Termination at any time
within the first twenty-four (24) months following Executive’s date of hire (the “Hire Date”), the vesting and, if applicable, exercisability shall be
accelerated and be effective as of immediately prior to Executive’s Termination Date with respect to that number of outstanding and unvested
equity awards held by Executive that would have vested if Executive’s Termination Date occurred on the 24 month anniversary of the Termination
Date (excluding any such awards that are “market stock units” that vest based on the achievement of a specified level of total stockholder return
compared with a predetermined stock index over a performance period [collectively, the “MSUs”]). In such event, any forfeiture restrictions or
rights of repurchase with respect to such accelerated equity awards shall lapse. With respect to any awards that vest based on performance besides
the MSUs and for which a performance period is still underway as of the Termination Date, then the performance criteria shall be deemed to be
achieved at the target level of achievement.

(i1) Covered Termination after 24 Months of Hire Date. If Executive experiences a Covered Termination at any time
after twenty-four (24) months following Executive’s Hire Date, the vesting and, if applicable, exercisability shall be accelerated and be effective as
of immediately prior to Executive’s Termination Date with respect to that number of outstanding and unvested equity awards held by Executive
that would have vested if Executive’s Termination Date occurred on the 12 month anniversary of the Termination Date (excluding any MSUs and
“performance based restricted stock units” that are subject to performance-based vesting or forfeiture conditions). In such event, any forfeiture
restrictions or rights of repurchase with respect to such accelerated equity awards shall lapse.

4.  Covered Termination During_a Change in Control Period. If Executive experiences a Covered Termination during a Change in
Control Period, then, subject to (i) Executive delivering to the Company an executed Release of Claims that becomes effective and irrevocable in

(ii) Executive’s continued compliance with Section 12 below, then in addition to any accrued but unpaid salary, bonuses, benefits, vacation and
expense reimbursements through the Termination Date payable in accordance with applicable law and the Company policies, as applicable, the
Company shall provide Executive with the following:

(a) Salary Severance. The Company shall pay to Executive 2x Executive’s base salary at the rate in effect immediately prior to
the Termination Date, payable in a cash lump sum, less applicable withholdings, on the
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include all amounts that would have been payable had the Release of Claims been effective on the Termination Date.

(b) Bonus Severance. Executive shall be entitled to receive an amount equal to Executive’s target annual bonus assuming
achievement of performance goals at 200% of target at the rate as then in effect, payable in a cash lump sum, less applicable withholdings, on the

(c) Continued Healthcare. If Executive timely elects to receive continued healthcare coverage (including medical, dental and
vision) pursuant to the provisions of the COBRA, the Company shall directly pay the full COBRA premiums for Executive and Executive’s
covered dependents through the earlier of (i) 18 months from the Termination Date and (ii) the date Executive and Executive’s covered dependents,
if any, (A) are covered by similar healthcare coverage or (B) are eligible for and decline similar healthcare coverage under another employer’s
plan(s). Notwithstanding the foregoing, (i) if any plan pursuant to which such benefits are provided is not, or ceases prior to the expiration of the
period of continuation coverage to be, exempt from the application of Section 409A of the Code under Treasury Regulation Section 1.409A-1(a)(5),
or (ii) the Company is otherwise unable to continue to cover Executive under its group health plans without penalty under applicable law (including
without limitation, Section 2716 of the Public Health Service Act), then, in either case, an amount equal to each remaining Company subsidy shall
thereafter be paid to Executive in substantially equal monthly installments. After the Company ceases to pay premiums pursuant to this Section
4(c), Executive may, if eligible, elect to continue healthcare coverage at Executive’s expense in accordance with the provisions of COBRA.
Executive shall notify the Company immediately if Executive becomes covered by a group health plan of a subsequent employer.

(d) Equity Acceleration. The vesting and, if applicable, exercisability shall be accelerated and be effective as of immediately
prior to Executive’s Termination Date with respect to 100% of the outstanding and unvested equity awards (excluding any MSUs) held by
Executive, effective as of immediately prior to Termination Date. In such event, any forfeiture restrictions or rights of repurchase with respect to
such accelerated equity awards shall lapse. With respect to any awards that vest based on performance besides the MSUs and for which a
performance period is still underway as of the Termination Date, then the performance criteria shall be deemed to be achieved at the target level of
achievement. Upon the Termination Date that occurs prior to the closing of a Change in Control, (x) the vested portion of such equity awards shall
remain outstanding and/or be exercisable for the period(s) of time set forth in the applicable equity award agreements, (y) Executive’s outstanding
equity awards shall cease vesting, and (z) the unvested shares subject to Executive’s outstanding equity awards (including the MSUs) shall remain
outstanding (but unvested) until the earlier to occur of (A) the original expiration date of the equity award and (B) the three month anniversary of
the Termination Date (the “Equity Award Period”); and in the event a Change in Control has not been consummated by the end of the Equity
Award Period, then the unvested portion of Executive’s equity awards shall terminate immediately without further action as of such date; and (in the
event a Change in Control is consummated during the Equity Award Period, then the equity awards (excluding the MSUs) will be accelerated as set
forth above and the MSUs shall be eligible to vest in accordance with the change in control provisions provided in the applicable MSU agreement).

5. Certain Reductions. Notwithstanding anything herein to the contrary, the Company shall reduce Executive’s severance benefits under
this Agreement, in whole or in part, by any other severance benefits, pay in lieu of notice, or other similar benefits payable to Executive by the
Company in connection with Executive’s termination, including but not limited to payments or benefits pursuant to (a) any applicable legal
requirement, including, without limitation, the Worker Adjustment and Retraining Notification Act, or
(b) any other Company agreement, arrangement, policy or practice relating to Executive’s termination of employment with the Company. The
benefits provided under this Agreement are intended to satisfy, to the greatest extent possible, any and all statutory obligations that may arise out of
Executive’s termination of employment. Such reductions shall be applied on a retroactive basis, with severance benefits paid first in time being
recharacterized as payments pursuant to the Company’s statutory obligation.

6. Deemed Resignation. Upon termination of Executive’s service for any reason, Executive shall be deemed to have resigned from all
offices and directorships, if any, then held with the Company or any of its affiliates, and, at the Company’s request, Executive shall execute such
documents as are necessary or desirable to effectuate
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such resignations. Notwithstanding the foregoing, Executive agrees to remain reasonably available following the Termination Date to cooperate
with the Company and to execute any additional documents necessary to confirm or effectuate such resignations or otherwise support a smooth
transition, at no additional compensation.

7. Other Terminations. If Executive’s employment with the Company terminates for any reason other than due to a Covered
Termination, then Executive shall not be entitled to any benefits hereunder other than accrued but unpaid salary, bonuses, vacation and expense
reimbursements through the Termination Date in accordance with applicable law and Company policies, as applicable, and to elect any continued
healthcare coverage as may be required under COBRA or similar state law.

8. Limitation on Payments. Notwithstanding anything in this Agreement to the contrary, if any payment or distribution Executive would
receive pursuant to this Agreement or otherwise (“Payment’) would (a) constitute a “parachute payment” within the meaning of Section 280G of
the Code and (b) but for this sentence, be subject to the excise tax imposed by Section 4999 of the Code (the “Excise Tax”), then such Payment
shall either be (i) delivered in full, or (ii) delivered as to such lesser extent which would result in no portion of such Payment being subject to the
Excise Tax, whichever of the foregoing amounts, taking into account the applicable federal, state and local income taxes and the Excise Tax, results
in the receipt by Executive on an after-tax basis, of the largest payment, notwithstanding that all or some portion of the Payment may be taxable
under Section 4999 of the Code. The Company shall select an adviser with experience in performing calculations regarding the applicability of
Section 280G of the Code and the Excise Tax, provided, that the adviser’s determination shall be made based upon “substantial authority” within
the meaning of Section 6662 of the Code to perform the foregoing calculations. The Company shall bear all expenses with respect to the
determinations by such adviser required to be made hereunder. The adviser shall provide its calculations to the Company and Executive within 15
calendar days after the date on which Executive’s right to a Payment is triggered (if requested at that time by the Company or Executive) or such
other time as requested by the Company. Any good faith determinations of the adviser made hereunder shall be final, binding and conclusive upon
the Company and Executive. Any reduction in payments or benefits pursuant to this Section 8 shall occur in the following order: (1) reduction of
cash payments; (2) cancellation of accelerated vesting of equity awards other than stock options; (3) cancellation of accelerated vesting of stock
options; and (4) reduction of other benefits payable to Executive.

9. Definitions. The following terms used in this Agreement shall have the following meanings:

(a) “Cause” means the occurrence of any one or more of the following: (i) Executive’s willful, material, and irreparable breach
of Executive’s duties to the Company; (ii) Executive’s gross negligence in the performance or intentional nonperformance of any of Executive’s
material duties and responsibilities; (iii) Executive’s willful dishonesty, fraud, or misconduct with respect to the business or affairs of the Company,
which materially and adversely affects the operations or reputation of the Company;

(iv) Executive’s indictment for, conviction of, or guilty plea to a felony crime involving dishonesty or moral turpitude whether or not relating to the
Company; or (v) a confirmed positive illegal drug test result. The term “Company” shall be interpreted to include any subsidiary, parent, affiliate or
any successor thereto, if appropriate.

(b) “Change in Control” has the meaning ascribed to such term under the Company’s 2019 Equity and Incentive Compensation
Plan, as amended or amended and restated from time to time; provided, that such transaction must also constitute a “change in control event” within
the meaning of Treasury Regulation Section 1.409A-3(1)(5).

(c) “Change in Control Period’ means the period of time commencing three months prior to the closing of a Change in
Control and ending on the 18-month anniversary of the closing such Change in Control.

(d) “Code” means the Internal Revenue Code of 1986, as amended.

(e) “Covered Termination” means the termination of Executive’s employment by either (A) the Company other than for Cause
or (B) by Executive for Good Reason, in each case that (i) to the extent necessary, constitutes a Separation from Service (as defined below), and (ii)
shall not include a termination due to Executive’s death or Disability. For purposes of this Section 9(¢), Disability means a “permanent and total
disability” as defined
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in Section 22(e)(3) of the Code as certified by a physician selected by the Company and reasonably acceptable to Executive.

® “Good Reason” means Executive’s resignation within 30 days following the expiration of any Company cure period
(discussed below) following the occurrence of one or more of the following, without Executive’s express written consent: (i) Executive is demoted
by means of a material reduction in authority, responsibilities, or duties; (i) Executive is required to render Executive’s primary employment
services from a Company location that is more than 50 miles from the Company location from which Executive provides employment services to
the Company at the time Executive becomes an Executive other than as has been previously contemplated by the Company and Executive; (iii)
Executive’s annual base salary for a fiscal year is reduced to a level that is less than 90% of the base salary paid to Executive during the prior fiscal
year; or (iv) Executive’s target annual bonus is reduced to a level that is less than 90% of the target annual bonus for Executive during the prior
fiscal year. Executive shall not resign for Good Reason without first providing the Company with written notice of the acts or omissions
constituting the grounds for “Good Reason” within 90 days of the initial existence of the grounds for “Good Reason” and a reasonable cure period
of 30 days following the date of such notice.

(2) “Separation from Service” means a “separation from service” with the Company within the meaning of Section 409A of
the Code and the Department of Treasury regulations and other guidance promulgated thereunder.

(h) “Termination Date” means the date on which Executive experiences a Covered
Termination.

10. Successors.

(a) Company’s Successors. Any successor to the Company (whether direct or indirect and whether by purchase, merger,
consolidation, liquidation or otherwise) to all or substantially all of the Company’s business or assets shall assume the obligations under this
Agreement and agree expressly to perform the obligations under this Agreement in the same manner and to the same extent as the Company would
be required to perform such obligations in the absence of a succession. For all purposes under this Agreement, the term “Company” shall include
any successor to the Company’s business or assets which executes and delivers the assumption agreement described in this Section 10(a) or which
becomes bound by the terms of this Agreement by operation of law.

(b) Executive’s Successors. The terms of this Agreement and all rights of Executive hereunder shall inure to the benefit of, and
be enforceable by, Executive’s personal or legal representatives, executors, administrators, successors, heirs, distributees, devisees and legatees.

11. Notices. Any notices provided hereunder must be in writing and shall be deemed effective upon the earlier of personal delivery
(including personal delivery by facsimile), delivery by email or the third day after mailing by first class mail, to the Company at its primary office
location and to Executive at Executive’s address as listed in the Company’s books and records.

12. Confidentiality; Non-Disparagement.
(a) Confidentiality. Executive hereby expressly confirms Executive’s continuing obligations to the Company pursuant to that
certain [Proprietary Information and Invention Assignment Agreement] by and between the Company and Executive (the “Confidential
Information Agreement”).

(b) Non-Disparagement. Executive agrees that Executive shall not disparage, criticize or defame the Company, its affiliates and
their respective affiliates, directors, officers, agents, partners, stockholders or employees, either publicly or privately unless: (i) required to do so by
lawful subpoena or other valid legal process, (ii) in connection with any action to enforce the terms of this Agreement, or (iii) there is reasonable
cause to believe the disclosed information relates to unlawful acts in the workplace, including harassment or discrimination. Notwithstanding the
foregoing, nothing in this Agreement prevents Executive from (1) participating in protected activity under Section 7 of the National Labor
Relations Act (the “NLRA”); (2) filing unfair labor practices charges under the NLRA; (3) assisting others in participating in protected activity
under Section 7 of the NLRA or filing unfair labor practices charges under the NLRA;
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(4) otherwise cooperating with the National Labor Relations Board’s investigative process; or (5) discussing or disclosing information about
unlawful acts in the workplace, such as harassment or discrimination.

(c) Whistleblower Protections and Trade Secrets. Notwithstanding anything to the contrary contained herein, nothing in this
Agreement or the Confidential Information Agreement prohibits Executive from reporting possible violations of federal law or regulation to any
United States governmental agency or entity in accordance with the provisions of and rules promulgated under Section 21F of the Securities
Exchange Act of 1934 or Section 806 of the Sarbanes-Oxley Act of 2002, or any other whistleblower protection provisions of state or federal law or
regulation (including the right to receive an award for information provided to any such government agencies). Furthermore, in accordance with 18
U.S.C. § 1833, notwithstanding anything to the contrary in this Agreement: (i) Executive shall not be in breach of this Agreement, and shall not be
held criminally or civilly liable under any federal or state trade secret law (A) for the disclosure of a trade secret that is made in confidence to a
federal, state or local government official or to an attorney solely for the purpose of reporting or investigating a suspected violation of law, or (B)
for the disclosure of a trade secret that is made in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under
seal; and (ii) if Executive files a lawsuit for retaliation by the Company for reporting a suspected violation of law, Executive may disclose the trade
secret to Executive’s attorney, and may use the trade secret information in the court proceeding, if Executive files any document containing the
trade secret under seal, and does not disclose the trade secret, except pursuant to court order.

13. Dispute Resolution. Except as excluded herein below, any controversy, dispute or claim arising out of or relating to this Agreement,
or breach thereof (each, a “Covered Claim”), shall be resolved by final and binding arbitration administered by JAMS. The arbitration shall be
conducted by a single, neutral arbitrator, pursuant to JAMS’s Employment Arbitration Rules & Procedures, available at
https://www.jamsadr.com/rules-employment-arbitration/English, as in effect at the time of the initiation of arbitration, which the Company shall
provide to Executive upon reasonable request, in San Jose, California. Notwithstanding anything in this Agreement to the contrary, the arbitration
provisions of this Agreement shall be governed by and enforceable pursuant to the Federal Arbitration Act, and, in all other respects, the arbitrator
shall apply the substantive laws of the state as provided in Section 14(e) or applicable federal law, with the same statutes of limitation and available
remedies that would apply if the claims were brought in a court of law of competent jurisdiction. The costs unique to arbitration, including the
arbitration administrative fees, arbitrator compensation and expenses, and any costs of any witnesses call by the arbitrator, that would not be
incurred in a court proceeding shall be borne by the Company. Unless otherwise ordered by the arbitrator under applicable law, the Company and
Executive shall each bear its, their, his or her own expenses, such as expert witness fees, filing fees and attorneys’ fees and costs. Nothing herein
shall prevent the Company or Executive from seeking a statutory award of reasonable attorneys’ fees and costs under applicable law. THE
COMPANY AND EXECUTIVE RECOGNIZE THAT, BY AGREEING TO ARBITRATE THEIR DISPUTES, EACH WAIVE ITS, THEIR, HIS
OR HER RIGHT TO A TRIAL BY JURY OF ANY COVERED CLAIM. THE COMPANY AND EXECUTIVE WAIVE ITS, THEIR, HIS OR
HER RIGHT TO BRING ANY COVERED CLAIM AS PART OF OR IN CONNECTION WITH A CLASS
OR COLLECTIVE ACTION. Notwithstanding the foregoing, this Section 13 shall not preclude either party from seeking a temporary restraining
order or a preliminary injunction from a court of competent jurisdiction if such relief is not available in a timely fashion through arbitration.
Further, this arbitration agreement shall not apply to: (a) claims for unemployment and workers’ compensation benefits; (b) sexual harassment and
sexual assault disputes arising under federal, state, local, or tribal law, unless Executive elects to arbitrate such disputes; (c) claims arising under the
NLRA or which are brought before the National Labor Relations Board; (d) claims brought before the Equal Employment Opportunity Commission
or similar state or local agency, if Executive is required to exhaust Executive’s administrative remedies; provided, that any appeal from an award or
denial of an award by any such agency or any further action upon receipt of a right-to-sue letter shall be arbitrated pursuant to the terms of this
Agreement; and (e) any other claim, which by law cannot be subject to mandatory arbitration.

14. Miscellaneous Provisions.
(a) Section 409A.

(i) Separation from Service. Notwithstanding any provision to the contrary in this Agreement, no amount constituting
deferred compensation subject to Section 409A of the Code shall be payable
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pursuant to Section 3 or Section 4 above unless Executive’s termination of employment constitutes a Separation from Service.

(i) Specified Employee. Notwithstanding any provision to the contrary in this Agreement, if Executive is deemed at
the time of his or her Separation from Service to be a “specified employee” for purposes of Section 409A(a)(2)(B)(i) of the Code, to the extent
delayed commencement of any portion of the benefits to which Executive is entitled under this Agreement is required in order to avoid a prohibited
distribution under Section 409A(a)(2)(B)(i) of the Code, such portion of Executive’s benefits shall not be provided to Executive prior to the earlier
of (A) the expiration of the six-month period measured from the date of Executive’s Separation from Service or (B) the date of Executive’s death.
Upon the first business day following the expiration of the applicable Code Section 409A(a)(2)(B)(i) period, all payments deferred pursuant to this

provided herein.

(iii) Expense Reimbursements. To the extent that any reimbursements payable pursuant to this Agreement are subject to
the provisions of Section 409A of the Code, any such reimbursements payable to Executive pursuant to this Agreement shall be paid to Executive
no later than December 31 of the year following the year in which the expense was incurred, the amount of expenses reimbursed in one year shall
not affect the amount eligible for reimbursement in any subsequent year, and Executive’s right to reimbursement under this Agreement shall not be
subject to liquidation or exchange for another benefit.

(iv) Installments. For purposes of Section 409A of the Code (including, without limitation, for purposes of Treasury
Regulation Section 1.409A-2(b)(2)(iii)), Executive’s right to receive any installment payments under this Agreement shall be treated as a right to
receive a series of separate payments and, accordingly, each such installment payment shall at all times be considered a separate and distinct
payment.

(v)  Release. Notwithstanding anything to the contrary in this Agreement, to the extent that any payments due under
this Agreement as a result of Executive’s termination of employment are subject to Executive’s execution and delivery of a Release of Claims, (A)
the Company shall deliver the Release of Claims to Executive within ten business days following Executive’s Termination Date, and the
Company’s failure to deliver a Release of Claims prior to the expiration of such ten business day period shall constitute a waiver of any requirement
to execute a Release of Claims, (B) if Executive fails to timely execute the Release of Claims during the period set forth in the Release of Claims or
timely revokes Executive’s acceptance of the Release of Claims thereafter, Executive shall not be entitled to any payments or benefits otherwise
conditioned on the Release of Claims, and (C) in any case where Executive’s Termination Date and the Release Effective Date (as defined in the
Release of Claims) fall in two separate taxable years, any payments required to be made to Executive that are conditioned on the Release of Claims
and are treated as nonqualified deferred compensation for purposes of Section 409A of the Code shall be made in the later taxable year. To the
extent that any payments of nonqualified deferred compensation (within the meaning of Section 409A) due under this Agreement as a result of
date following the date that Executive executes and does not revoke the Release of Claims (and the applicable revocation period has expired) or, in
the case of any payments subject to Section 14(a)(v)(C), on the first payroll date to occur in the subsequent taxable year, if later.

(b) Withholding. The Company shall be entitled to withhold from any amounts payable under this Agreement any federal, state,
local or foreign withholding or other taxes or charges which the Company is required to withhold.

() Waiver. No provision of this Agreement shall be modified, waived or discharged unless the modification, waiver or
discharge is agreed to in writing and signed by Executive and by an authorized member of the Company (other than Executive). No waiver by
either party of any breach of, or of compliance with, any condition or provision of this Agreement by the other party shall be considered a waiver of
any other condition or provision or of the same condition or provision at another time.

(d) Whole Agreement. This Agreement and the Confidential Information Agreement represent the entire understanding of the
parties hereto with respect to the subject matter hereof and supersede all prior promises,
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arrangements and understandings regarding the same, whether written or unwritten, including, without limitation, any severance or change in
control benefits in Executive’s offer letter agreement, employment agreement, change of control or severance policy, plan or agreement and/or
equity award agreement previously approved by the Company.

(e) Choice of Law. All questions concerning the construction, validity and interpretation of this Agreement shall be governed
by the laws of the State of California without regard to its conflicts of law provisions.

® Severability. Whenever possible, each provision of this Agreement shall be interpreted in such manner as to be effective and
valid under applicable law, but if any provision of this Agreement is held to be invalid or unenforceable in any respect under any applicable law or
rule in any jurisdiction, such invalidity or unenforceability shall not affect any other provision or any other jurisdiction, but this Agreement shall be
reformed, construed and enforced in such jurisdiction as if such invalid or unenforceable provisions had never been contained herein.

(2) Counterparts. This Agreement may be executed in separate counterparts, any one of which need not contain signatures of
more than one party, but all of which taken together shall constitute one and the same Agreement.

(h) Executive Acknowledgement. Executive acknowledges that (i) Executive has consulted with or has had the opportunity to
consult with independent counsel of Executive’s own choice concerning this Agreement, and has been advised to do so by the Company, and (ii)
that Executive has read and understands the Agreement, is fully aware of its legal effect, and has entered into it freely based on Executive’s own
judgment.

(Signature page follows)



EXHIBIT 10.2

The parties have executed this Agreement, in the case of the Company by its duly authorized member, as of the dates set forth below.

SYNAPTICS INCORPORATED

By:
Lori Stahl
Title: SVP & Chief People Officer

Date:

EXECUTIVE

Rahul Patel
Title: President

Date:
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EXHIBIT A

FORM OF
GENERAL WAIVER AND RELEASE OF CLAIMS

This General Waiver and Release of Claims (this “Release”) is made by and between [NAME] (“Executive”) and Synaptics Incorporated
(the “Company”) (collectively referred to as the “Parties” or individually referred to as a “Party’). Capitalized terms used but not defined in this
Release shall have the meanings set forth in that certain Change in Control and Severance Agreement between the Parties, dated [DATE] (the
“Severance Agreement”). This Release was delivered to Executive by the Company on [DATE].

The Parties hereby agrees as follows, effective as of the Release Effective Date (as defined in Section 4 below):

1. Employment Separation. The Company and Executive agree that Executive’s employment with the Company ended on the Termination
Date. [The Parties acknowledge that Executive’s termination constitutes a Covered Termination outside of a Change in Control Period.]
[The Parties acknowledge that Executive’s termination constitutes a Covered Termination during a Change in Control Period.] Executive
Release of Claims and Waiver. Executive agrees that the consideration payable to Executive pursuant to the Severance Agreement under
Section [3] [4] , represents settlement in full of all outstanding obligations owed to Executive by the Company, any of its direct or indirect
subsidiaries and affiliates, and any of their future, current and former officers, directors, equity holders, managers, employees, agents,
investors, attorneys, shareholders, administrators, affiliates, benefit plans, plan administrators, insurers, trustees, divisions, and subsidiaries
and predecessor and successor corporations and assigns (collectively, the “Releasees”). Executive, on Executive’s own behalf and on
behalf of any of Executive’s heirs, family members, executors, agents, and assigns, hereby and forever releases the Releasees from, and
waives, any and all manner of action or actions, cause or causes of action, in law or in equity, suits, debts, liens, contracts, agreements,
promises, liability, claims, demands, damages, loss, cost or expense, of any nature whatsoever, known or unknown, fixed or contingent
(hereinafter called “Claims”), which Executive now has or may hereafter have against the Releasees, or any of them, by reason of any
matter, cause, or thing whatsoever from the beginning of time to the date on which Executive signs this Release, including, without
limiting the generality of the foregoing, any Claims arising out of, based upon or relating to Executive’s hire, employment, remuneration
or resignation by the Releasees, or any of them, Claims arising under federal, state or local laws relating to employment, Claims of any
kind that may be brought in any court or administrative agency, including any Claims arising under Title VII of the Civil Rights Act of
1964, the Americans with Disabilities Act, the Rehabilitation Act of 1973, the Age Discrimination in Employment Act (the “ADEA”), the
Civil Rights Act of 1866, and Civil Rights Act of 1991, the Equal Pay Act, regulations of the Office of Federal Contract Compliance, the
Family and Medical Leave Act, the Fair Labor Standards Act of

! Note to Draft: To add state-specific claims based on the state of Executive’s residence.

2 Note to Draft: Insert if Executive’s termination constitutes a Covered Termination outside of a Change in Control Period.
3 Note to Draft: Insert if Executive’s termination constitutes a Covered Termination during a Change in Control Period.
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1938, the Employee Retirement Income Security Act, the Worker Adjustment and Retraining Notification Act, the California Fair
Employment and Housing Act, Cal. Lab. Code § 12940 et. seq., the California Equal Pay Law, Cal. Lab. Code §§ 1197.5(a), 1199.5, the
Moore-Brown-Roberti Family Rights Act of 1991, Cal. Gov’t Code §§ 12945.2, 19702.3; the California WARN Act, § 1400 et. seq, the
California False Claims Act, Cal. Gov’t Code § 12650, et. seq., and/or the California Labor Code, each as amended and any other federal,
state or local laws of similar effect; the employment and civil rights laws of California; Claims for breach of contract; Claims arising in
tort, including, without limitation, Claims of wrongful dismissal or discharge, discrimination, harassment, retaliation, fraud,
misrepresentation, defamation, libel, infliction of emotional distress, violation of public policy, and/or breach of the implied covenant of
good faith and fair dealing; and Claims for damages or other remedies of any sort, including, without limitation, compensatory damages,
punitive damages, injunctive relief and attorney’s fees.

Unreleased Claims. Notwithstanding the generality of the foregoing, Executive does not release the following claims (collectively, the
“Unreleased Claims”):

2.1 Claims for rights set forth under the Severance Agreement;

2.2 Claims for unemployment compensation or any state disability insurance benefits pursuant to the terms of applicable state law;

23 Claims for workers’ compensation insurance benefits under the terms of any worker’s compensation insurance policy or fund of
the Company;

2.4 Claims to continued participation in certain of the Company’s group benefit plans pursuant to the terms and conditions of
COBRA;

2.5 Claims to any benefit entitlements vested as of the date of Executive’s Termination Date, pursuant to the written terms of any

Company employee benefit plan;

2.6 Claims for indemnification under any indemnification agreement, the Company’s bylaws, California Labor Code § 2802 or any
other applicable law;

2.7 Claims for rights that cannot be waived as a matter of law; and

2.8 Executive’s right to bring to the attention of the Equal Employment Opportunity Commission claims of discrimination.

EXECUTIVE ACKNOWLEDGES THAT EXECUTIVE HAS BEEN ADVISED OF AND IS FAMILIAR WITH THE PROVISIONS OF
CALIFORNIA CIVIL CODE SECTION 1542, WHICH PROVIDES AS FOLLOWS:

“A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS THAT THE CREDITOR OR RELEASING PARTY DOES NOT
KNOW OR SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE AND THAT, IF
KNOWN BY HIM OR HER, WOULD HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR
OR RELEASED PARTY.”

BEING AWARE OF SAID CODE SECTION, EXECUTIVE HEREBY EXPRESSLY WAIVES ANY RIGHTS EXECUTIVE MAY
HAVE THEREUNDER, AS WELL AS UNDER ANY OTHER STATUTES OR COMMON LAW PRINCIPLES OF SIMILAR EFFECT.
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4. ADEA/OWBPA Waiver and Acknowledgement.

4.1 For Executives Age 40 and Over. Executive understands that the release set forth herein includes a release of claims Executive
may have under the ADEA against any of the Releasees that may have existed on or prior to the date upon which Executive
executes this Release. Executive understands that the ADEA is a federal statute that prohibits discrimination on the basis of age.
Executive wishes to waive any and all claims under the ADEA that Executive may have against any of the Releasees as of the
date upon which Executive executes this Release and hereby waives such claims. Executive understands that claims under the
ADEA that may arise after the date on which Executive executes this Release are not waived. Executive acknowledges that
Executive is receiving consideration to which Executive is not already entitled for the waiver of any and all claims under the
ADEA. In accordance with the Older Workers Benefit Protection Act of 1990 (the “OWBPA”), Executive has been advised of the

following:
(a) Executive should consult with an attorney before signing this Release;
(b) Executive has been given at least [twenty-one (21)]4 [forty-five (45)]5 days after the date on which Executive received a

copy of this Release to consider this Release (the “Review Period”). Any changes to this Release, whether material or
immaterial, shall not extend the Review Period. If Executive executes this Release before the expiration of the Review
Period, Executive waives the remainder of the Review Period;

(c) Executive has seven (7) days after signing this Release to revoke it (the “Revocation Period”). If Executive wishes to
revoke this Release, Executive must deliver notice of Executive’s revocation in writing, no later than 11:59 p.m. PT on
the seventh (7th) day following Executive’s execution of this Release, to [CONTACT]. Executive understands that if
Executive revokes this Release, it will be null and void in its entirety, and Executive will not be entitled to any payments
or benefits provided in the Severance Agreement, other any accrued but unpaid salary, bonuses. benefits, vacation and
expense reimbursements through the Termination Date.

(d) The “Release Effective Date” is the date on which Executive has timely signed the Release and such Release has been
timely delivered to the Company and the Revocation Period has expired with no revocation.

(e) [Executive has received the information in Attachment 1, which is being provided to Executive by the Company in
accordance with the ADEA and the OWBPA ]

4.2 For Executives Age 40 and Under. Executive must sign this Release no earlier than the Termination Date and no later than ten
(10) business days after the date on which Executive received a copy of this Release (the “Under 40 Review Period”). Any
changes to this Release, whether material or immaterial, shall not extend the Under 40 Review Period. If Executive executes this
Release on or after the Termination Date and before the expiration of the Under 40 Review Period, Executive waives the
remainder of the Under 40 Review Period. The Company is herein advising Executive to consult with an attorney prior to
executing this Release. The “Release Effective Date” is the date on which Executive signs and returns this Release to the
Company.

* Note to Draft: Insert if not a group termination.
5 Note to Draft. Insert if group termination.

¢ Note to Draft: Insert and attach Attachment 1 if group termination.



EXHIBIT 10.2

Executive Representations. Executive represents and warrants that:

5.1 Executive has returned to the company property in accordance with the Severance Agreement which they had in their possession,
custody or control at the time Executive signed this Release;

52 Except as set forth herein or in any related agreement, Executive is not aware of any owed wages, commissions, bonuses or other
compensation, other than wages through the date of the termination of Executive’s employment, any accrued, unused vacation
earned through such date, and any severance payments that become due under the Severance Agreement;

53 During the course of Executive’s employment Executive did not sustain any injuries for which Executive might be entitled to
compensation pursuant to worker’s compensation law or Executive has disclosed any injuries of which Executive is currently,
reasonably aware for which Executive might be entitled to compensation pursuant to worker’s compensation law; and

5.4 Executive has not initiated any adversarial proceedings of any kind against the Company or against any other person or entity
released herein, nor will Executive do so in the future, except as specifically allowed by this Release.

Maintaining_Confidential Information; Restrictive Covenants. Executive reaffirms their obligations under the Confidentiality Agreement
(as defined in the Severance Agreement) and Section 12 of the Severance Agreement (including the non-disparagement covenant set forth
therein). Executive acknowledges and agrees that the severance benefits provided in the Severance Agreement shall be subject to
Executive’s continued compliance with Executive’s obligations under the Confidentiality Agreement and Section 12 of the Severance
Agreement.

Cooperation. Executive shall provide Executive’s reasonable cooperation in connection with any action or proceeding (or any appeal from
any action or proceeding) which relates to events occurring during Executive’s employment hereunder; provided the Company shall
indemnify and hold harmless Executive with respect to any such cooperation and reimburse Executive for Executive’s reasonable costs
and expenses (including legal counsel selected by Executive and reasonably acceptable to the Company) and such cooperation shall not
unreasonably burden Executive or unreasonably interfere with any subsequent employment that Executive may undertake.

Choice of Law; Dispute Resolution. All questions concerning the construction, validity and interpretation of this Release shall be governed
by the laws of the State of California without regard to its conflicts of law provisions. Section 13 of the Severance Agreement will govern
any controversy, dispute or claim arising out of or relating to this Release.
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9. Voluntary Execution of Release. Executive understands and agrees that Executive executed this Release voluntarily, without any duress or

undue influence on the part or behalf of the Company or any third party, with the full intent of releasing all of Executive’s claims against
the Company and any of the other Releasees (except for the Unreleased Claims). Executive acknowledges that:
(a) Executive has read this Release; (b) Executive has not relied upon any representations or statements made by the Company that are not
specifically set forth in this Release; (c) Executive has been represented in the execution of this Release by legal counsel of Executive’s
own choice or has elected not to retain legal counsel; (d) Executive understands the terms and consequences of this Release and of the
releases it contains; and (e) Executive is fully aware of the legal and binding effect of this Release.

10. Severability. Executive acknowledges and agrees that if any provision of this Release is found, held or deemed by a court of competent
jurisdiction to be void, unlawful or unenforceable under any applicable statute or controlling law, the remainder of this Release shall
continue in full force and effect.

11. Counterparts. This Release may be executed in multiple counterparts and may be transmitted electronically by .pdf, each of which shall be
deemed an original, and both of which together shall constitute one and the same instrument.

st s she sfe sk sk sk sk sk
The parties have executed this Release, in the case of the Company by its duly authorized member, as of the dates set forth below.

SYNAPTICS INCORPORATED

By: /s/ Lori Stahl
Title: SVP & Chief People Officer

Date: May 19, 2025

EXECUTIVE

/s/ Rahul Patel

Date: May 19, 2025

stk sk sk skosk skoskok

ATTACHMENT 1 OWBPA DISCLOSURE (IF
APPLICABLE)
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Synaptics Names Rahul Patel as President and Chief Executive Officer

Semiconductor industry executive with experience at Qualcomm and Broadcom to drive company § next chapter of innovation and growth in
Processing, Connectivity, and Sensing

San Jose, CA, May 21, 2025 — Synaptics® Incorporated (Nasdaq: SYNA) announced today that Rahul Patel has been appointed President and Chief
Executive Officer, and a Director of the company. Patel succeeds Synaptics CFO Ken Rizvi, who has served as the company’s Interim CEO since February
2025. Rizvi will continue to serve as the company’s CFO.

With more than 30 years of leadership experience in the semiconductor industry, Patel has a proven track record of driving growth and product innovation,
particularly in the areas of high-performance Edge-Al wireless connectivity solutions for handsets, tablets, PCs, wearables such as smartwatches and
earbuds, IoT applications, and networking and broadband solutions for enterprises and home markets.

Prior to joining Synaptics, he spent a decade at Qualcomm, including most recently as SVP and Group General Manager of the Connectivity, Broadband, &
Networking Group, where he was responsible for overseeing a multi-billion-dollar portfolio of wireless networking and connectivity business.

Prior to Qualcomm, Patel spent 13 years in various senior leadership roles at Broadcom, including serving as Senior Vice President and General Manager,
Wireless Connectivity Group, where he played a pivotal role in expanding Broadcom’s Wi-Fi®, Bluetooth®, and GPS leadership across all market
segments.

“On behalf of the Board of Directors, we are delighted to welcome Rahul as Synaptics’ next CEO. Rahul’s extensive semiconductor expertise and strong
vision uniquely position him to accelerate our growth and innovation, steering us into our next chapter as we broaden our market reach,” said Nelson Chan,
Chairman of Synaptics’ Board of Directors. “Rahul’s deep expertise with wireless connectivity, coupled with his proven track record of launching
successful product lines and developing high-performing global teams, will be instrumental in advancing our technology roadmap and driving long-term
growth. I’d like to sincerely thank Ken for his exceptional leadership as Interim CEO and for ensuring the seamless execution of our strategic initiatives
during this transition period.”

“I am truly honored and excited to join Synaptics, a leader in high-performance Processing, Connectivity, and Sensing solutions,” said Rahul Patel.
“Synaptics’ culture of innovation, exceptional engineering talent, and diversified portfolio of solutions uniquely position the company to excel. I look
forward to working with the talented team at Synaptics to execute on our growth roadmap and deliver next-generation technology that brings unparalleled
value to our customers, partners, and investors.”

About Synaptics Incorporated

Synaptics (Nasdaq: SYNA) is driving innovation in Al at the Edge, bringing Al closer to end users and transforming how we engage with intelligent
connected devices, whether at home, at work, or on the move. As a go-to partner for forward-thinking product innovators, Synaptics powers the future with
its cutting-edge Synaptics Astra™ Al-Native embedded compute, Veros™ wireless connectivity, and multimodal sensing solutions. We’re making the
digital experience smarter, faster, more intuitive, secure, and seamless. From touch, display, and biometrics to Al-driven wireless connectivity, video,
vision, audio, speech, and security processing, Synaptics is the force behind the next generation of technology enhancing how we live, work, and play.
Follow Synaptics on LinkedIn, X, and Facebook, or visit www.synaptics.com.

Synaptics and the Synaptics logo are trademarks of Synaptics in the United States and/or other countries. All other marks are the property of their
respective owners.



For further information, please contact:

Investor Relations
Munjal Shah
Synaptics
+1-408-518-7639

Media Contact

Neeta Shenoy

Synaptics

+1-408-425-2654
neeta.shenoy@synaptics.com




